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As Victoria slowly emerges from lockdown and the COVID crisis 
continues to create a world of uncertainty, many fund managers 
are asking: Where to now?

Over the last six months, businesses have had to make so many 
changes so quickly, acting with resolve and resilience to deal with 
these unique and unexpected circumstances. 

But there is now a new sense of thinking about what actions need 
to be taken to rebuild and emerge stronger in the next phase –  
to act rather than react. 

In this second edition of our Toolkit for Fund Managers we have 
gathered some of our top insights about what fund managers 
can, and perhaps, should, be doing to reset for the road ahead.  
You can also review the first edition of our Toolkit for Fund 
Managers and visit our COVID-19 Hub where you’ll find practical 
updates and resources to keep you informed.

We start with tips to avoid ASIC’s advertising axe, a step-by-
step guide for what responsible entities need to do to process 
hardship withdrawals, and a cyber resilience health check, and 
then move on to a readiness self-assessment for ASIC’s new 
laws and policies and a reminder about continuous disclosure 
obligations.

Finally, we feature a special contribution from property valuer 
and adviser Greg Preston from Preston Rowe Paterson where he 
reflects on market evolution since the onset of the pandemic and 
what might come next.

We hope our Toolkit for Fund Managers provides a useful 
framework for your business decision-making for the longer 
term.  Our team is available to help guide your business so that 
you are best placed to manage and mitigate risk and seize new 
opportunities.

Best regards

Sean McMahon

Partner, Funds Management

Langton Clarke

Partner, Funds Management
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TEN TIPS

The following tips will help you comply with your legal obligations to ensure your products 
are ‘true-to-label’, by not making false or misleading statements or engaging in misleading 
or deceptive conduct. While ASIC’s focus so far has been on retail fund managers, these tips 
are based on the general obligation not to mislead or deceive, meaning they apply equally to 
wholesale fund managers. 

1. Do not use terms suggesting risk-free investing. For example, do not use the words ‘safe’, 
‘secure’, ‘guaranteed’, ‘certain’, ‘free’, or their derivatives. Only use words such as ‘cash 
fund’, ‘cash plus’, and ‘cash enhanced’ to label funds that invest predominantly in cash 
or cash equivalents. ASIC considers such terms are not appropriate and are confusing if 
used to describe funds with asset holdings more akin to bond or diversified funds, which 
have higher risk and less liquidity than funds that invest in traditional cash funds. 

2. Balance benefits advertised with risk disclosure. For example, if a rate of return is stated 
and is market-linked, then your advertisement should also state the expected return may 
not arise and investors’ balances may fall.

3. If you advertise a benefit which may change if circumstances change, then state clearly 
circumstances may change.

10 TIPS TO HELP 
YOU AVOID ASIC’S 
ADVERTISING AXE

ASIC is cracking down to ensure investment advertising is ‘true-
to-label’. ASIC says its recent targeted surveillance of 37 managed 
funds identified two significant concerns: firstly, products 
inappropriately labelled as ‘cash’ funds, and secondly, withdrawal 
features not matching the liquidity of funds’ underlying assets. 

As senior associate Kristy McCluskey recently reported, ASIC has 
put fund managers on notice that they must ensure advertising 
of managed investment products is ‘true-to-label’ and is clear, 
balanced and accurate.  Here, Kristy McCluskey provides 10 tips to 
help you avoid ASIC’s advertising axe.  
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4. If you advertise past performance information, then include a past performance warning. 
For example, ‘past performance is not indicative of future performance’.

5. Disclose returns net of fees and costs where possible, and include the assumptions 
underlying your calculations. 

6. Ensure representations about the ability of investors to withdraw from the fund are 
consistent with the liquidity of the fund’s assets, particularly where short redemption 
terms are offered. 

7. Ensure information in the advertisement is consistent with the fund’s offer document.

8. Include an appropriate general disclaimer, including a general advice warning.

9. Ensure your promotion does not include false or misleading statements and is not 
misleading or deceptive in all circumstances.

10. Establish controls for reviews of promotional material to ensure compliance with the law 
and ASIC policy. For example, if there becomes a mismatch between a fund’s redemption 
terms and the underlying assets, then you need to revise the terms or offer less frequent 
withdrawals, if appropriate. In this circumstance, you would need to update your 
advertising accordingly.

WHAT SHOULD YOU DO NEXT?

We can help you establish internal controls for reviewing your advertisements and we can review 
your advertisements for compliance with the law and ASIC policy.

Kristy McCluskey

Senior Associate, Funds Management

CONTINUED

10 Tips to help you avoid ASIC’s advertising axe

Ensure your promotion does 
not include false or misleading 
statements and is not misleading 
or deceptive in all circumstances.
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CHECKLIST 
FOR HARDSHIP 
WITHDRAWALS 
RELIEF

Do you understand ASIC’s new hardship relief for responsible 
entities (REs) of registered managed investment schemes that 
have become ‘frozen funds’?  Are you clear on the requirements to 
process hardship withdrawals?  Do you know what steps to take if 
your fund can’t meet the requirements?

Working your way through the maze can be challenging.  So, we 
have created a practical checklist to help guide you through the 
new requirements.  

WHAT IS THE NEW HARDSHIP RELIEF?

A fund is ‘frozen’ if redemptions are suspended or cancelled and 
the fund is closed to new applications.

ASIC’s new relief measures are designed to permit withdrawals 
by members facing financial hardship due to the pandemic and 
are similar to the hardship relief previously granted by ASIC on a 
case-by-case basis only. 

The new relief provides a framework for REs to permit withdrawals 
by members facing financial hardship while balancing the interests 
of members remaining in the fund. This relief is in addition to 
existing individual hardship relief and ‘rolling’ withdrawal relief 
measures already available to registered schemes. For more 
details please click here for a recent article.
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CONTINUED

Checklist for hardship withdrawals relief

CHECKLIST

Our checklist sets out a step-by-step guide for what REs need to do to process hardship 
withdrawals:

 o Board resolves the fund is ‘frozen’.

 o Board resolves it is satisfied the fund has 
adequate cash to fulfill expected hardship 
withdrawal requests and continue day-
to-day operations of the fund over the 
following six months.  

 o Submit a notice of reliance to ASIC.

 o Publish a statement on the fund’s website 
about the relief and send this statement to 
all members directly. 

 o Amend the fund’s constitution (if 
necessary) to allow hardship withdrawals 
for members. Publish notice of the 
proposed amendments on the fund’s 
website and send this notice to all 
members directly.

 o Provide prescribed information to ASIC 
each quarter in the required form.

 o Ensure withdrawing members meet at 
least one of the four hardship criteria 
set by ASIC - urgent financial hardship, 
unemployment, compassionate grounds, 
and permanent incapacity.

 o Ensure withdrawing members adhere 
to caps on withdrawals set by ASIC.  A 
member may make up to four hardship 
withdrawals not exceeding a total of 
$100,000 in any calendar year. 

 o Ensure legal and compliance requirements 
under the Corporations Act, which are 
not addressed by the relief, are satisfied. 
This includes that the RE acts in the 
best interests of members and if there 
is a conflict between its interests and 
members’ interests, then priority is given 
to members’ interests. 

 o Monitor the position of the frozen fund.

 o Consider whether options such as 
restructuring or winding up the fund are in 
the best interests of members.

 o Submit a notice of cessation of reliance to 
ASIC if the fund ceases to be frozen.

WE CAN HELP YOU

We can help you determine—

• whether your fund should be frozen

• whether relief is appropriate and, if it is, how to comply with the conditions of the relief, 
including drafting constitution amendments

• how hardship withdrawals can be dealt with, and 

• how to ensure ongoing compliance with your obligations. 

If your fund is unable to meet the requirements, then we can help you apply to ASIC for 
individual hardship withdrawals relief for your fund’s circumstances.  

Emma Donaghue

Special Counsel, Funds Management
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HEALTH CHECK 
YOUR CYBER 
RESILIENCE  

In this article, consultant Jeunesse Meldrum 
discusses some key take-aways following 
ASIC’s recent allegations against RI Advice 
Group (RI) about having inadequate cyber 
security systems and encourages you to 
health check your business’ cyber resilience. 
It seems ASIC is sending a clear message 
that it fully intends to enforce cyber security 
and resilience obligations.

ASIC ACTION

On 21 August 2020, ASIC commenced 
proceedings against RI, an Australian financial 
services (AFS) licensee, for alleged failure 
to implement adequate policies, systems 
and resources to manage risk in respect of 
cyber security and cyber resilience across its 
authorised representative (AR) network. 

ASIC’s action followed a number of alleged 
cyber breach incidents at ARs of RI, including 
a ‘brute force’ attack where a malicious user 
gained remote access to an AR’s server 
and spent more than 155 hours logged 
into the server, which contained sensitive 
client information, including identification 
documents. 

ASIC alleges this failure and others caused RI 
to breach its general obligations as an AFS 
licensee to—

• do all things necessary to ensure financial 
services are provided efficiently, honestly, 
and fairly

• comply with the conditions of its licence 
and with the financial services laws, and

• have adequate resources and risk 
management systems.

These proceedings come at a time when ASIC 
has also identified monitoring cyber resilience 
as a key focus in its Corporate Plan for 2020-
2024. 

TOOLKIT FOR FUND MANAGERS   8

https://asic.gov.au/about-asic/news-centre/find-a-media-release/2020-releases/20-191mr-asic-commences-proceedings-against-ri-advice-group-pty-ltd-for-alleged-failure-to-have-adequate-cyber-security-systems/
https://asic.gov.au/about-asic/news-centre/find-a-media-release/2020-releases/20-191mr-asic-commences-proceedings-against-ri-advice-group-pty-ltd-for-alleged-failure-to-have-adequate-cyber-security-systems/


CONTINUED

Health check your cyber resilience

KEY TAKE-AWAYS

Here are some key take-aways for your cyber 
resilience health check:

• Good practice in relation to cyber security 
strategy and governance is characterised 
by board ownership and responsible and 
agile governance models.

• It is essential that businesses allocate 
adequate resources (including 
technological, human, and financial) to 
cybersecurity and cyber resilience.

• Cyber security documents should be 
tailored to the requirements of each 
specific business. ASIC took issue with 
the fact that many of RI’s documents 
were developed by its parent company 
and were not tailored to RI and its AR’s 
requirements. 

• Businesses should adopt and implement 
cyber security documentation and 
controls across all cyber security domains, 
including asset management, supply 
chain risk management, incident response 
and communication, and continuity and 
recovery planning.

• AFS licensees should have comprehensive 
documentation for the management of 
cyber security across their entire AR 
network.

• In the event of a cyber security attack, 
ASIC expects an AFS licensee will promptly 
do the following, as relevant, depending on 
the nature of the incident:

 – Properly review the effectiveness of 
cyber security controls (eg password 
effectiveness, email filtering, application 
whitelisting etc) across its business and 
AR network.

 – Ensure controls are remediated where 
necessary.

 – Engage a cyber security firm to perform 
cyber security assurance risk reviews of 
its business and its AR organisations.

 – Consult with cyber security experts to 
develop and adopt a cyber security 
framework to guide its cyber-related 
activities.

 – Seek technical security assurance from 
its ARs about the cyber security risks 
that exist in the AR organisations.

 – Develop and implement a cyber security 
remediation plan and supporting 
initiatives that are tailored to its AR 
network.

WHAT SHOULD YOU DO NEXT?

AFS licensees should health check their 
risk management systems and resources 
in respect of cyber attacks, data breaches, 
technology failures and system outages, 
including across their AR networks.  
ASIC Report 429—Cyber resilience: Health 
Check includes helpful prompts to consider 
in the context of your business.

Our lawyers can help you comply with your 
breach reporting obligations if you identify 
a cyber security incident. We can also help 
you ensure appropriate disclosure of cyber 
risks is made to investors, including in offer 
documents. 

Jeunesse Meldrum

Consultant, Funds Management

It is essential that businesses 
allocate adequate resources 

(including technological, human, 
and financial) to cyber security 

and cyber resilience.
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REMEMBER YOUR 
CONTINUOUS 
DISCLOSURE 
OBLIGATIONS  

As ASIC and industry endeavour to return to 
‘business as usual’ with projects initially disrupted by 
the pandemic being progressed, now is a good time 
to remember your continuous disclosure obligations. 
This is one of the most complex and uncertain issues 
for responsible entities (REs) at the best of times.

5

ASIC’S PLAN

Continuous disclosure is a key focus in ASIC’s 
recently released Corporate Plan 2020-
2024. ASIC says it will monitor and enforce 
continuous disclosure requirements to help 
ensure the market is accurately informed and 
the Australian financial system is resilient and 
stable.  

ASIC intends to monitor false or misleading 
disclosures, with a particular focus on—

• withdrawal of earnings guidance

• capital raisings

• sectors operationally impacted by the 
COVID-19 pandemic, and

• opportunistic disclosure conduct.

This article, written in March 2020 in the early 
days of the pandemic, explains continuous 
disclosure obligation traps for REs and other 
disclosing entities in these unprecedented 
and challenging times. It remains equally 
relevant today. 

NEED HELP?

If you need to discuss what information you 
need to disclose and how that disclosure 
should be made, then please contact our 
funds management lawyers. McMahon Clarke 
has a team of specialists who are closely 
monitoring and working with clients to 
respond to the developments arising from 
COVID-19, including these obligations.  You 
can also visit our COVID-19 HUB for more 
information.   

Langton Clarke

Partner, Funds Management

Thomas Chow

Lawyer, Funds Management
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INVESTMENT REAL 
ESTATE VALUATION IN 
THE COVID ECONOMY

Investment valuation uncertainty was a significant issue across all real estate 
investment classes after the COVID-19 pandemic was announced in March 2020. 
Real estate transactions virtually ground to a halt as the pandemic set in and we 
went into various state and territory lockdowns around the country. 

The Commercial Leasing Code was announced by the Commonwealth 
Government in April and progressively adopted by the States in the months that 
followed, although very differently in each jurisdiction.  

With JobKeeper 1 having drawn to a close on 27 September 2020, Greg Preston, 
from property valuers and advisers Preston Rowe Paterson, reflects on market 
evolution since the onset of the pandemic. 
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CONTINUED

Investment real estate valuation in the COVID economy

...a groundswell of opinion is building 
that tenants will return to their offices 
where possible to enjoy the benefits of 

face-to-face collaboration...

A CRISIS OF INCOME OR CAPITAL?

Most States adopted the end of JobKeeper 1, 
or a date soon after, as the period for 
the Commercial Leasing Code to apply. 
Understandably, given the significant 
lockdown in Victoria, the Victorian 
Government has extended the period to 26 
April 2021.  Similarly, Western Australia has 
mooted extending the emergency period to 
20 March next year.

The Australian Financial Review’s Rob Harley 
got it right in a recent article when he referred 
to this real estate market as ‘a crisis of 
income’ rather than capital (debt and equity), 
which was certainly the case throughout the 
GFC.

Capital markets (debt and equity) may 
however shift in line with rental income risk 
based on tenants’ ability to pay their lease 
rents in certain properties and sectors. As 
the big four banks monitor and enforce 
debt covenants, there may be a further 
opportunistic flight to the ever-emerging non-
bank lending sector as an alternative debt 
provider to fund managers.

As the COVID economy has played out, the 
crisis of income has proven to be far from 
broad based. It is very much dependent 
on the nature of tenant businesses and the 
extent to which they have been impacted by 
the COVID economy. 

For example, food and beverage-based 
tenancies, hotels, and offices have been more 
significantly affected than warehousing and 
industrial properties.  Some residential sectors 
have shown resilience and Government-
occupied properties have found new appeal 
and potentially improved on the risk spectrum 
because of the COVID economy.

On the other hand, business activity for those 
most affected uses continues to be subdued, 
even where there has been an ability to 
resume an element of trading on a socially 
responsible and distanced basis.

OFFICE MARKET DEBATE

Office markets have been the subject of much 
debate as to whether occupants will return to 
their accommodation where employees have 
become used to working from home. 

However, a groundswell of opinion is building 
that tenants will return to their offices where 

possible to enjoy the benefits of face-to-face 
collaboration in many facets of day-to-day 
business, including training emerging talent. 
Supportive articles by John McBain from 
Centuria, Michael Cook from Investa, and 
Darren Steinberg from Dexus in recent weeks 
have highlighted the benefits of collaborative 
face-to-face in office staff and client business 
interactions and the difficulties associated 
with running a business via a computer 
screen. It is difficult to disagree! 

In the COVID crisis cash flow economy, 
valuers are considering tenant rental cash 
flows far more closely to establish actual cash 
flows relative to lease covenant cash flows. 

Put simply, they may differ for some asset 
classes.

Dealing with Leasing Code ‘waivers’ and 
‘deferrals’ in the continuing uncertain 
‘pandemic period’ and ‘reasonable recovery 
period’ continue to be valuation challenges 
for some asset classes.
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TENANT RELIEF

There has been an ugly side to tenant 
relief applications where, on the one hand, 
some tenants have been trying waiver and 
deferral applications where they perhaps are 
not entitled to this Government ordained 
landlord-funded economic relief.  

On the other hand, there have been 
circumstances where genuine hardship cases 
for small and large tenants have been met 
with stern and legal responses from investors. 
Clearly, the workload for investment property 
managers has increased dramatically in 
triaging tenant relief requests. Cool heads 
also need to prevail. Whilst it was not said 
by any of our Commonwealth and State 
Governments at the time, the objective 
of the landlord-funded relief should have 
been clearly expressed as keeping tenants 
connected with their building and landlord in 
the same way JobKeeper is intended to keep 
employees in touch with their employers.

SOME TRANSACTIONS

Following a few months of inactivity, toward 
the end of June and through August and 
September we have seen several transactions 
occur for multi-tenant investment grade 
assets. Examples include—

• Deka office acquisition of 452 Flinders 
Street Melbourne at $454.5 million 
(100 percent) in September

• GIC office acquisition of 222 exhibition 
Street Melbourne at $411.35 million 
(50 percent) in June

• Dexus/GIC acquisition of Rialto, 525 Collins 
Street Melbourne at $1.288 billion  
(50 percent) in April

• Haben acquisition of the Pines Shopping 
Centre in Victoria in July at $160 million

• Haben acquisition of the Caloundra 
Shopping Centre in July at $97 million.

The Haben acquisitions included vendor 
rental guarantees.  This could be an emerging 
trend by sellers in the marketplace to 
guarantee rentals during the pandemic period 
and reasonable recovery period which most 
probably will be to cover negotiated waivers 
and deferrals, not to mention the relet-up risk 
of vacant tenancies.

SEEKING CERTAINTY

In closing, the initial valuation uncertainty has 
evolved to be more specifically focused on 
classes of tenants and affected uses. When 
considered from a risk perspective, right 
pricing (valuing) all asset classes will continue 
to be challenging until some certainty can be 
found as to the end of the pandemic period 
and the recovery period. Economic resilience 
beyond the COVID economy for certain 
tenant classes continues to be a major issue. 

Greg Preston

Managing Director Investment 
Valuation & Capital Markets 
Advisory, Preston Rowe Paterson

CONTINUED

Investment real estate valuation in the COVID economy

Clearly, the workload for 
investment property managers 
has increased dramatically in 
triaging tenant relief requests. 
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SELF ASSESS YOUR 
READINESS FOR 
ASIC’S NEW LAWS 
AND POLICIES
Are you ready? 

Significant new laws and updates to ASIC policy commence 
in 2021—

• financial product design and distribution obligations (DDO)

• updated ASIC policy on internal dispute resolution (IDR)

• updated fees and costs disclosure requirements (RG 97).

Whilst there is over a year to go, there is much more work 
involved to be ready than meets the eye. Special counsel Matt 
Moses from our Funds Management team says it is wise to 
prepare to comply soon. 

FINANCIAL PRODUCT DESIGN AND 
DISTRIBUTION OBLIGATIONS 

Commencement date: 5 October 2021

• Have you developed an implementation 
plan outlining the steps you need to take 
to comply with the DDO regime?

• Have you drafted target market 
determinations for your funds?

• Have you introduced a product governance 
framework?

• Have you drafted your DDO policy and 
updated other relevant policies?

• Have you engaged with your distribution 
network about controls and reporting 
obligations that need to be included in 
your distribution arrangements?

• Have you thought about the changes 
required to your offer documents, 
compliance plans, and advertising 
material?

We can help you get started. While there has 
been a lot of talk about DDO, we can provide 
practical guidance about how DDO will 
change the way your business operates. We 
can provide you with a DDO implementation 
steps plan and other practical tools, 
including workplans, checklists and proforma 
documents to assist with implementation 
of systems, processes, procedures, and 
arrangements to comply with DDO.

For background information and more details 
please click here for a recent article by special 
counsel Matt Moses. 
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CONTINUED

Self assess your readiness for ASIC’s new laws and policies 

UPDATED ASIC POLICY ON INTERNAL 
DISPUTE RESOLUTION (IDR)

Commencement date: 5 October 2021

• Have you reviewed your IDR systems to 
ensure they are able to comply with ASIC’s 
new policy in Regulatory Guide 271 Internal 
dispute resolution (RG 271)?

• Does your business have an organisation-
wide culture intended to identify and raise 
issues proactively and resolve complaints 
quickly? 

• Are you adequately resourced to provide 
an IDR response to standard complaints no 
later than 30 calendar days after receipt?

• Are you adequately resourced to provide 
reasons for decisions set out in an IDR 
response, including by— 

 – identifying and addressing the issues 
raised in the complaint

 – setting out findings on material 
questions of fact and referring to 
information that supports those 
findings, and

 – providing enough detail for the 
complainant to understand the basis of 
the decision and to be fully informed 
when deciding whether to escalate 
the matter to Australian Financial 
Complaints Authority or another forum?

• Do you have clear processes to identify 
and deal with systemic issues?

• In the event a systemic issue is identified, 
can you take prompt action to identify 
consumers and provide fair remediation? 

• In relation to any complaints received—

 – do you regularly collect data, analyse, 
and report internally about the number 
and nature of complaints and how they 
are dealt with? 

 – is this information regularly provided to 
Senior Management and the Board?

 – is this information disclosed in annual 
reports?

• Do you undertake regular compliance 
audits?

• Would you benefit from an independent 
legal review of your IDR systems to ensure 
they meet the new requirements?

We can help you review your IDR systems to 
ensure they meet the new requirements.

Please click here for a recent article by special 
counsel Selina Nutley from our Commercial 
Disputes team where she explains the central 
features of RG 271.

UPDATED FEES AND COSTS 
DISCLOSURE REQUIREMENTS (RG 97)

PRODUCT DISCLOSURE STATEMENTS 
(PDSs)

Early opt‑in: from 30 September 2020 
Commencement date: 30 September 2022

• Have you updated your templates, and can 
you calculate fees and costs information to 
be included in the new categories required 
by updated RG 97?

• Should you opt-in early for your next PDS 
roll-over or new retail product?

PERIODIC STATEMENTS

Early opt‑in: for reporting periods commencing 
on or after 1 July 2020 
Commencement date: for reporting periods 
commencing on or after 1 July 2021

• Have you updated your templates and 
can you comply with updated RG 97 for 
reporting periods commencing on or after 
1 July 2021? 

• Should you opt-in early for periodic 
statements for your fund’s next reporting 
period?

We can help you decide whether to opt-
in early and review your PDSs and periodic 
statements to ensure they meet the new RG 
97 requirements. 

Matt Moses

Special  Counsel 
Funds Management
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BE AWARE OF 
ASIC’S PANDEMIC 
ENFORCEMENT 
PRIORITIES    

ASIC is soldiering on with its enforcement work during 
the pandemic. In its enforcement update for the period 
1 January 2020 to 30 June 2020, ASIC reports it has 
achieved 54 financial services related enforcement results. 
ASIC also discloses its pandemic related enforcement 
priorities, which will guide its response to misconduct 
associated with the pandemic.  

8

Senior associate Elliott Stumm says that 
relevantly for fund managers, ASIC’s 
pandemic-related enforcement priorities 
focus on—

• misconduct arising from behaviour seeking 
to exploit the pandemic environment, 
including mis-selling of unsuitable 
investment products 

• opportunistic conduct, such as scams, 
unlicensed conduct, and misleading and 
deceptive advertising 

• failures to disclose materially negative 
information 

• opportunistic and misleading market 
announcements made to the ASX, and

• egregious governance failures within 
corporations and managed investment 
schemes.

These priorities are in addition to ASIC’s 
strategic priorities which always include the 
following types of conduct:

• Significant market misconduct.

• Misconduct that is serious either by its 
nature or extent of harm, or that involves a 
large market participant or licensed entity.

• Misconduct that involves a high risk of 
significant consumer harm, particularly 
involving vulnerable consumers.

• Misconduct by individuals, particularly 
criminal conduct, or governance failures, at 
board or executive level.

Elliott Stumm
Senior Associate  
Funds Management
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HERE’S A ROUND‑UP 
OF SOME OF OUR 
RECENT THINKING IN 
CASE YOU MISSED IT…

9

ASIC NOW LOOKING BEYOND THE 
PANDEMIC

ASIC’s Corporate Plan for 2020-24 
reveals a renewed focus on ASIC’s ‘why 
not litigate’ approach to enforcement, 
protecting vulnerable consumers, and taking 
enforcement action against the most harmful 
misconduct.  Click here for an update by 
partner Langton Clarke and senior associate 
Elliott Stumm.

PROTECTION FOR BANKRUPTCY 
EXTENDED

The Morrison Government has extended 
the regulatory relief for individuals and 
corporations suffering financial stress during 
the pandemic to 31 December 2020. Here’s 
our latest article by special counsel Selina 
Nutley and lawyer Siobhan Luck explaining 
these developments.

ASIC REMINDS RESPONSIBLE ENTITIES 
TO ENSURE VALUATIONS ARE 
REGULAR, ROBUST, AND REASONABLE

Economic and financial uncertainties due to 
the pandemic present numerous challenges 
for responsible entities, including the 
valuation of scheme assets. In this article, 
partner Sean McMahon and senior associate 
Elliott Stumm discuss a recent reminder from 
ASIC about the statutory duties of responsible 
entities and the importance in the current 
environment of ensuring valuations of scheme 
assets are regular, robust and reasonable.

HOT TOPICS FOR FUND MANAGERS—
ARE YOU READY FOR THE NEXT 
PHASE?

In this article, we pull together some hot 
topics for fund managers, and ask whether 
you are ready for the next phase.

TOOLKIT FOR FUND MANAGERS—FIRST 
EDITION

The first edition of our Toolkit for Fund 
Managers (published June 2020) focuses 
on preparing for the next phase of the 
COVID crisis, consolidating our thinking and 
providing commentary on some of the key 
issues our clients need to manage.
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